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Realise your abilities

Welcome to our 2023
Annual Review

Over the last 365 days, 1,578 customers have been supported by one passionate team.

We connected with heart, thought differently and achieved together to make (amazing) things

happen. Dive in to discover how.

The past 12 months have brought

optimism and green shoots.
Everyday | am inspired and quite

frankly in awe of the team. - Jacquie Thomson, CEO

- Dianne Ritson, Chair

Hear from our Executive Team

Click to watch their video report and read about their
portfolio areas’ highlights.
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Our year at a glance

Hours of supported
accommodation
provided

Hours of positive
behaviour support

Hours of therapy services
delivered to customers

Total income earned

Customers supported in
the 2023 financial year

Employees working with
us for five + years

provided

Hours of community
inclusion services
provided

Financial Reports 2022/23

View at bottom of document

Hours of meaningful
supported employment
completed



https://shorturl.at/O7SAR

Community Services

Community Connect | Supported Independent Living

Individualised Living Options | Short Term Accommodation | Onsite Shared Supports

Our home and living support services enable people to connect
with their community and live their best lives.

- Sue Theunissen, Executive General Manager Community Services

Community Services
by numbers

166 5 7

Homes
refurbished

Customers cared for by
our nursing team

Specialist disability
accommodation homes

Supporting apartment living at

Art House Joondalup, Amara Booragoon and
Victoria House Shenton Park

Introducing...
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Shannon, Natasha and Ugyen

Joseph and Brian Natasha and Ugyen Natasha and Nicole

Meet Caroline

Caroline has been a Community Support Officer

with Ability WA for 5 years!

Caroline takes customers out in the community
to enjoy activities and socialise. Some of her
favourite places to take customers are to

sporting events and concerts.

“1 get a lot of satisfaction seeing the joy and

smiles on customers' faces.”

Meet Nathan

Nathan's role involves overseeing the day-to-day
operations of the short and medium-term
accommodation (Respite), including looking after

customer and staff needs.

“l enjoy being able to contribute to our
customers having an enjoyable stay and for the

staff to enjoy their work.”

Meet Natasha

Natasha is a Residential Care Worker at one of

our SIL homes.

We asked Natasha what she enjoys the most
about her role, and she told us her favourite
thing is seeing the customers happy and

enjoying their life.


https://vimeo.com/872453508/34b0cf7534?fl=pl&fe=vl

Therapy Services

Physiotherapy | Occupational Therapy | Speech Pathology | Dietetics | Social Work

Exercise Physiology | ConsultAbility | Positive Behaviour Support | Psychology

The Ability WA team continues to work with leaders
across the state to drive better outcomes for young
children and their families.

- Melissa Boekhoorn, Executive General Manager Therapy Services

A

Therapy Services
by numbers

66,762

Hours of therapy
services provided

Abitiny

Hours of positive
behaviour support

5,577 905,921

Kms traveled to
support our

provided customers
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Kirstie

P
Kirstie is a passionate Early Childhood Intervention
Lead.
We sat down with her to learn about the importance
of therapy in the early years and Ability WA's new
early childhood intervention career pathway for our
) Fa #% G2 52 vimeo therapists.

My daughter, Avery, was born at 34 weeks, weighing only 1300

grams after surviving an intrauterine growth restriction (IUGR) during

pregnancy. She spent the first four weeks of her life in NICU before coming home.

After settling in at home, and several visits to our Child Health Nurse (CHN) and
GP, she was referred to a Paediatrician. At four months old, Avery was not babbling,
rolling, sitting or placing any pressure on her legs and was diagnosed with severe

developmental delay.

After her diagnosis, we were referred to the IBIS program. The team at IBIS
conducted an initial assessment for Avery and provided us access to a range of

therapists who would visit our home every three weeks.

During this time, | was also facing serious health concerns so having the service
come to us, in an environment Avery was comfortable in, was a life changer. The
exercises were tailored for our home and customised so they would work with items

we already had.

Without funding from Telethon, the IBIS program would not exist. At a time when
both my daughter and | were experiencing health issues and money was tight, the
opportunity for free care for Avery during this formative time meant one less stress

we had to consider.

I’'m so proud of the progress Avery has made so far, she is now walking and talking.

- Michelle, IBIS Parent


https://vimeo.com/872453822/aea0cb8532?fl=pl&fe=vl
https://vimeo.com/872453112/0b4203baeb?fl=pl&fe=vl

Dayana

Social Enterprise

AbilityTECH | Goodwill Engineering | Containers for Change | DES

It’s wonderful to support our customers in

employment and see them realise their abilities .

48

Supported
employees placed
in open employment

24,480

Wire ties sold

- Jacquie Thomson, CEO

Social Enterprise
by numbers

20

Customers
completely
independent in their
jobs

50

Custom inserts
carved by our robot

Say hello to some of our amazing, hard-working

supported employees

Domenic

position to the point ongoing support was not required as often. James has done so well now

as a hobby.

88 30 million

Supported Containers recycled
employees through since the scheme
Containers for began

Change

700 230

Custom repairs AbilityTECH

customers

Meet Scott

Clinical Lead at AbilityTECH

Scott, who specialises in equipment, posture and mobility,

shares what makes Ability WA a great place to work.

Michelle, Julius

Meet James

James entered the DES program as a very young shy, not-at-all-confident man, thinking that
getting a job that he would enjoy was way out of the question. He had a lot of barriers that

made the idea of achieving his goal a long way off in his mind.

With a look into his background and understanding these barriers, the team in the Ability WA

DES Program have been able to find him not only a job, but a career in the field he used to have

He required constant support for the first part of his role but as he felt more stable in the

that he is now an independent worker and no longer needs DES support.

Meet Seb

During work experince placements Seb sampled a range of
workplaces: Bunnings, Workpower, on a golf course and eventually,

Goodwill Engineering.

Seb was employmed by Goodwill Engineering after his work

experience and it's easy to see why!

An Ability WA Connect with Heart Award winner and described by
all as a fast learner and natural leader, Seb has thrived at Goodwill

Engineering.

After mastering the machines, Seb began teaching new starters
himself! He has flourished as mentor and mediator to his

colleagues.

Seb is frequently the first to step in when someone is having trouble
and ensures everyone has an all-important cup of tea when

needed!

He says of the best things about working at Goodwill for is the
multiple friendships he’s made there. In his spare time Seb enjoys

catching a movies or chatting about footy with his work friends.

Although Seb describes himself as not naturally confident, he
attributes his growing confidence to the support he's received and

opportunities to expand his skills and master his role.

Naturally, Seb’s next chapter will see him moving into open

employment in the future so he can continue his inspiring journey.


https://vimeo.com/872453724/3059b31ee4?fl=pl&fe=vl
https://vimeo.com/854558149/e70f67f513?fl=pl&fe=vl

Corporate Services

Finance | Business Analytics | Property & Fleet | ICT

The team continues to support the business through a number of
continuous improvement initiatives.

- John Annand, Chief Financial Officer & Company Secretary
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Corporate Services
by numbers

$88.25m 905,921 km 13,165
Income earned Traveled to support our ICT service
customers requests
1,560 1,872
Maintenance Passwords

requests reset


https://vimeo.com/872453769/65bc7e9e29?fl=pl&fe=vl

Quality & Governance

Quality | Clinical Governance & Compliance | Occupational Safety | Clinical Risk

We recognise how valuable clinical governance is
to providing safe and high-quality services to our
customers and people.

- Renay Eade, Chief Quality & Governance Officer
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Quality & Governance
by numbers

36% 99.9% 91%

of restrictive practices

below industry standard of scheduled medications were !
for workers administered in ?Iace ha_ve been
compensation eliminated since 2020

Workplace injuries are 50% lower than industry average.

Service & Clinical
Governance

I rame‘n’o rl( ,'/"’
Service & Clinical

Our Service and Clinical Governance Framework outlines our unwavering /77 Governance

commitment to providing high-quality and safe services. Ff?mework

It details what we expect from all of our stakeholders to exceed practice ] \;‘
standards, and to provide the best services to our customers so they can

realise their abilities and aspirations.

Click here to read it


https://www.abilitywa.com.au/about-us/publications/quality-governance/
https://vimeo.com/872453880/fb2324f381?fl=pl&fe=vl

Strategy

Research | Data | Projects | Business Development | Collaboration | Planning | Thinking Differently

Several of our services are being redesigned to
ensure we are delivering evidence-based,
contemporary and needed services.

- Bron Fitzgerald, Chief Strategy Officer

Strategy by numbers

1,000 9 1 16

Hours of intern Strategic initiatives Strategic projects Employees involved
support in strategic
projects

Children
don’t have
time to wait.

Isaac is an engaging, bubbly one-year-old who has
experienced some developmental delays. He and his
Mum are working with Ability WA's Early Intervention
Service to support Isaac to meet his developmental

milestones.

Watch Isaac’s story to learn about his progress and

the importance of early intervention to help children

like Isaac.


https://vimeo.com/867829462/f531f7f610?fl=pl&fe=vl

Customer and Community

Customer Experience | Brand and Marketing | Fundraising and Philanthropy

Reconnection has played an important role in
creating even stronger relationships.

- David Edwards, Chief Customer Officer

Customer & Community
by numbers

21,599 $396,146 236

Customer phone Raised via philanthropy New customers
calls received and fundraising on boarded
(14% increase YOY)

Meet Noah

Noah was referred to the IBIS program with chronic lung disease
and multiple development delays including speech and language,

gross motor skills, fine motor and cognition/play skills.

Noah was born prematurely, just before 26 weeks, and was
diagnosed with intrauterine growth restriction (IUGR) and chronic

lung disease.

Noah has been receiving physiotherapy, occupational therapy and
speech pathology through the IBIS program to target his goals

across all areas of development.

communication and is now using two-three word sentences. He is
able to request what he wants as well as protest, comment, greet

and use social elements of his communication.

Celebrating our art and sports

scholarship recipients

Since joining the IBIS program, Noah has made huge gains with his

L-R: Cara, Fahim, Bron, Delia,
Curtis

L-R: Sascha, Rui, Nicole

L-R: Cara, Daniel, lvan, Delia L-R: lvan, Daniel, David, Delia, Daniel, James Sophie, Harry L-R: Lietha, Anastasia, Sister,

Cara Danny

Nicole, Rui, Sophie

James, Fahim, Nicole


https://vimeo.com/867827685/3a132bed69?fl=pl&fe=vl

People an lture

People Strategy | Human Resources | Recruitment | Learning and Development | Scheduling

We're working on leadership behaviours, new talent and
succession management, new reward and recognition

389

Employees
celebrated five
years with us

Meet
Athieng

Athieng is one of our amazing Coordinators at

Ability WA.

Hear Athieng, in her own words, share her
passion for her work and what it means to be a

Coordinator at Ability WA.

strategies.

- Rob Pini, Chief People Officer
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People and Culture
by numbers

1,097 315

Employees worked New employees
across our sites joined Ability WA

32

Orientation
sessions were held



https://vimeo.com/867817944/e42e00364c?fl=pl&fe=vl
https://vimeo.com/860756839/4e4d77835c?fl=pl&fe=vl

Board of
Directors

For the period 1 July 2022 to
30 June 2023

Dianne Ritson
Chair

Tony Adcock
Deputy Chair
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Mino Intini
Treasurer

Justin Scanlan
Former Chair

Priya Cooper OAM

Russell Hardwick

Melissa Northcott

Ken Nylander

Robert Radley

David Fyfe

Vito Forte

. 2022/23
Abiisy» Annual

Meeting Attendance

Board Meetings

Dianne Ritson (Chair)

Eligible
to attend

7

Actual
attendance

7

Justin Scanlan (Former Chair)

Tony Adcock (Deputy Chair)

Mino Intini (Treasurer)

Robert Radley

Melissa Northcott

Russell Hardwick

Priya Cooper OAM

Ken Nylander

Vito Forte
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David Fyfe

—_

—_

Finance, Risk and Audit Committee

Eligible
to attend

Actual
attendance

Mino Intini (Chair) n n
Tony Adcock n 9
Melissa Northcott 1l 10
Vito Forte n 10
Russell Hardwick 4 4
Services & Clinical Governance Committee  fFlgble  Actual
Dianne Ritson (chain 6 6
Priya Cooper 6 6
Ken Nylander 1 1
Russell Hardwick

Tony Adcock

Customer Experience Committee R e
Priya Cooper (Chair) 5 4
Ken Nylander 1 1
Melissa Northcott 5 3
Robert Radley 5 3
David Fyfe (¢} 0
Enterprise Growth Committee e e
Dianne Ritson (chair) 3 3
Tony Adcock 3 3
Mino Intini 3 3
Robert Radley 3 3

Remuneration & Nomination Committee

Eligible
to attend

Actual
attendance

Dianne Ritson (Chair) 4 4
Justin Scanlan (Former Chair) 3 3
Mino Intini 4 4
Tony Adcock 1 0




ABILITY CENTRE AUSTRALASIA LIMITED
(ABN: 79 057 702 959)

CONSOLIDATED FINANCIAL STATEMENTS

FOR THE YEAR ENDED

30 June 2023
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"',5(&72567 5(3257
for the year ended 30 June 2023

The directors of Ability Centre Australasia Limited (“Ability WA” or “Company”) present their report on the Company and its
subsidaries (the “Group”) for the year ended 30 June 2023, as approved on 3 November 2023.

Directors
The names of the directors in office for some part during the financial year ended 30 June 2023 are:

- Justin Scanlan (Chair until 26/10/22, then resigned)
- Dianne Ritson (Chair from 26/10/22)

- Ken Nylander (Leave of absence from 31/08/22 — 01/09/23, then resigned)
- Mino Intini (Treasurer)

- Tony Adcock (Deputy Chair from 26/10/22)

- Priya Cooper OAM

- Russell Hardwick (resigned 26/10/22)

- Melissa Northcott

- Robert Radley

- Vito Forte (Director from 26/10/22)

- David Fyfe (Director from 6/12/23 until 3/3/23)

- Melissa Haddleton (Director from 29/06/23)

Directors have been in office since the start of the financial year to the date of this report unless otherwise stated.

e he‘f’ a'?d - Finance, Risk & Audit Customer Experience Services & Clinical Enterprise Growth Remuneration &

attended whilst in Board Meeting ) ) ) 3 .. N

office Committee Committee Governance Committee Committee Nomination Committee
Director Eligible Attended Eligible Attended Eligible Attended Eligible Attended Eligible Attended Eligible Attended

Justin Scanlan 3 3 - - - - - - - - 3 3

Dianne Ritson 10 10 - - - - 6 6 3 3 4 4

Tony Adcock 10 10 11 9 - - 3 3 3 2 1 0

Mino Intini 10 10 11 11 - = - = 3 3 4 4

Priya Cooper 10 10 - - 5 4 6 6 - -

Robert Radley 10 8 - = 5 3 - = 3 3

Melissa Northcott 10 10 11 10 5 3

Russell Hardwick 4 4 4 4 - - 2 2

Ken Nylander 3 3 1 1 1 1

Vito Forte 6 5 11 10 =

David Fyfe 1 1 - - 0 0

Company Secretary
John Annand

Page | 3
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for the year ended 30 June 2023

Directors Remuneration

Fees paid to Directors are determined each year by the members of the Company in a general meeting. Directors fees
paid in the 2022/23 financial year were $230,251 ($267,810 for the 2021/2022 financial year), in accordance with the
approval of Directors remuneration at the 2021 Annual General Meeting.

Review of operations
The Group'’s operations for the financial year resulted in a deficit of $2,766,000 (2022: deficit of $2,236,000).

Principal activities

During the year ended 30 June 2023, the Group was involved in the provision of disability services to a wide range
of customers including shared living, respite services, community supports, therapy & health services, employment
and assistive technologies.

Lifeplan transfer of business

During the year ended 30 June 2023, the Group undertook a transfer of business from Lifeplan Recreation and
Leisure Association Incorporated (“Lifeplan”) in the form of a wind up and distribution of assets of Lifeplan to the
Company as at 17" April 2023. However, the legal title of land and buildings and bank accounts had not been
transferred to the Company as at 30 June 2023. In accordance with AASB 3, the Company has recognised the
property at fair value at acquisition date and a provisional amount in the financial statements recognised for the bank
balances, with an adjustment to the provisional amounts in the year ended 30 June 2024 required upon completion
of the business combination.

Rounding

The amounts contained in the financial report were rounded to the nearest $1,000 (where rounding is applicable) where
noted ($000) under the option available to the Company under ASIC Corporations (Rounding in Financial/Directors’
Reports) Instrument 2016/191. The Company is an entity to which this legislative instrument applies.

Subsequent events after the reporting date

No other matters or circumstances have arisen since the end of the financial year which significantly affected or may
significantly affect the Group’s operations, the results of those operations or the state of affairs of the Group in future
financial years.

Environmental regulations
The Group’s operations are not regulated by any significant environmental regulation under a law of the
Commonwealth or of a State or Territory.

Dividends, shares, options and other interests
Ability Centre Australasia Limited’s constitution does not permit dividends to be paid and thus no dividends were
paid or are recommended to be paid.

Similarly, Ability Centre Australiasia Limited is a public company limited by guarantee and does not issue shares,
options or other interests in the Company. As a consequence, no shares, options or other interests were granted
during or since the end of the year and no options were outstanding at the date of this report.

Contribution in winding up

The Company is registered under the Corporations Act 2001 (Cth) and is a public company limited by guarantee. If
the Company is wound up, the constitution states that each subscriber member is required to contribute a maximum
of $1.00 towards meeting any outstanding obligations of the Company. At 30 June 2023, the total amount that the
subscriber members of the Company are liable to contribute if the Company is wound up is $220.00.

Indemnification and insurance of directors and officers

Directors’ and Officers’ Liability Insurance is held to cover a director for certain liabilities arising whilst acting as a
director of the Company. The wording of the policy prohibits disclosure of the nature of these liabilities and the
amount of the premium.

Indemnification of auditors

To the extent permitted by law, the Company has agreed to indemnify its auditors, KPMG Australia, as part of the
terms of its audit engagement agreement against claims by third parties arising from the audit (for an unspecified
amount). No payment has been made to indemnify KPMG Australia during or since the financial year.

Legal proceedings

Other than disclosed in note 13 in the financial statements, no person has applied for leave of court to bring
proceedings on behalf of the Group or intervene in any proceedings to which the Group is a party for the purpose of

Page | 4
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for the year ended 30 June 2023

taking responsibility on behalf of the Group for all or any part of these proceedings. The Group was not a party to
any such proceedings during the year.

Auditor's Independence Declaration

A copy of the auditor's independence declaration as required by Subdivision 60-C of the Australian Charities and
Not-for-Profits Commission Act 2012 is set out on page 7.

Signed in accordance with a resolution of the Board of Directors.

Dianne Ritson Mino Intini
Director (Chair) Director (Treasurer)
3 November 2023 3 November 2023

Page | 5
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for the year ended 30 June 2023

In accordance with a resolution of the directors of Ability Centre Australasia Limited, we state that in the opinion of the directors:

(a) the financial statements and notes of the Group are in accordance with the Australian Charities and Not-for-Profits
Commission Act 2012 including:

(i) giving a true and fair view of the Group's financial position as at 30 June 2023 and of its performance for the year
ended on that date; and

(i) complying with Australian Accounting Standards AASB 1060 — General Purpose Financial Statements - Simplified
Disclosures for For-Profit and Not-for-Profit Tier 2 Entities and the Australian Charities and Not-for-Profits
Commission Regulation 2022; and

(b) there are reasonable grounds to believe that the Group will be able to pay its debts as and when they become due and
payable.

On behalf of the Board of Directors,

Dianne Ritson Mino Intini
Director (Chair) Director (Treasurer)
3 November 2023 3 November 2023

Page | 6
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CONSOLIDATED STATEMENT OF PROFIT OR LOSS
for the year ended 30 June 2023

2023 2022
Consolidated Notes 1 1
Revenue 1.1 85,517 78,127
Other income 1.1 3,845 2,981
Cost of materials (2,184) (2,489)
Employee benefits expense 1.2 (78,539) (69,728)
Direct program expense (2,300) (2,267)
Administrative expense (6,639) (5,853)
Depreciation and amortisation expense (2,616) (2,555)
Property expenses (368) (383)
Brokerage expense = (18)
Finance expenses (83) (94)
Operating Deficit (3,367) (2,279)
Finance income 1.1 601 43
Deficit before tax from continuing operations (2,766) (2,236)
Income tax expense 1.3 - -
Deficit after tax from continuing operations (2,766) (2,236)

This consolidated statement of profit or loss should be read in conjunction with the accompanying notes to the financial

statements.
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CONSOLIDATED STATEMENT OF COMPREHENSIVE INCOME
for the year ended 30 June 2023

2023 2022
Consolidated Notes 1 1
Deficit for the year (2,766) (2,236)
Other comprehensive income
Net other comprehensive income not to be reclassified to profit or loss in _ )
subsequent periods:
Revaluation of land and buildings 10 1,755 -
Other comprehensive income for the year, net of tax 1,755 -
Total comprehensive loss for the year, net of tax (1,011) (2,236)

This consolidated statement of comprehensive income should be read in conjunction with the accompanying notes to the

financial statements.
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CONSOLIDATED STATEMENT OF FINANCIAL POSITION

as at 30 June 2023

2023 2022
Consolidated Notes 1 1
ASSETS
Current assets
Cash and cash equivalents 2 24,794 23,881
Trade receivables 3 4,300 6,028
Inventories 4 1,643 1,522
Prepayments 958 753
Total current assets 31,695 32,184
Non-current assets
Property, plant and equipment 5 43,295 41,305
Right of use asset 7 272 308
Other financial assets 50 42
Total non-current assets 43,617 41,655
Total assets 75,312 73,839
LIABILITIES
Current liabilities
Trade and other payables 6 5,929 4,670
Lease liabilities 7 230 398
Deferred income 8 3,800 4,254
Provision for employee entitlements 9 11,299 9,824
Total current liabilities 21,258 19,146
Non-current liabilities
Provision for employee entitlements 9 1,728 1,402
Lease liabilities 78 32
Total non-current liabilities 1,806 1,434
Total liabilities 23,064 20,580
Net assets 52,248 53,259
Equity
Retained surplus 30,018 32,784
Asset revaluation reserve 10 22,230 20,475
Total equity 52,248 53,259

This consolidated statement of financial position should be read in conjunction with the accompanying notes to the financial

statements.
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CONSOLIDATED STATEMENT OF CHANGES IN EQUITY
for the year ended 30 June 2023

Asset

Retained revaluation Total
surplus reserve equity

Consolidated 1 1 1
At 1 July 2022 32,784 20,475 53,259
Deficit for the period (2,766) (2,766)
Other comprehensive income 1,755 1,755
Total comprehensive loss (2,766) 1,755 (1,011)
At 30 June 2023 30,018 22,230 52,248
At 1 July 2021 35,020 20,475 55,495
Deficit for the period (2,236) - (2,236)
Other comprehensive income - - -
Total comprehensive loss (2,236) - (2,236)
At 30 June 2022 32,784 20,475 53,259

This consolidated statement of changes in equity should be read in conjunction with the accompanying notes to the financial

statements.

Page | 11



CONSOLIDATED STATEMENT OF CHANGES IN CASH FLOWS

for the year ended 30 June 2023

2023 2022
Consolidated Notes 1 1
Operating activities
Employee benefits (75,161) (68,724)
Supplies and services (11,561) (13,925)
GST payments on purchases (1,684) (2,476)
GST payments to taxation authority (192) (162)
User charges and fees 5,845 8,459
Grants and subsidies 79,782 65,781
Jobkeeper subsidy - -
Fundraising 368 428
Interest received 601 43
GST receipts on sales 1,391 1,509
GST receipts from taxation authority 778 1,081
Other receipts 664 734
Net cash from / (used in) operating activities 831 (7,252)
Investing activities
Purchase of property, plant and equipment and intangible assets (2,380) (2,000)
Proceeds from disposal of property, plant and equipment 1,553 1,387
Lifeplan transfer of business 1,374 -
Net cash from / (used in) investing activities 547 (613)
Financing activities
Payment of lease liabilities (465) (507)
Net cash flows used in financing activities (465) (507)
Net increase / (decrease) in cash and cash equivalents 913 (8,372)
Cash and cash equivalents at 1 July 23,881 32,253
Cash and cash equivalents at 30 June 2 24,794 23,881

This consolidated statement should be read in conjunction with the accompanying notes to the financial statements.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

for the year ended 30 June 2023

About these statements

Ability Centre Australasia Limited (“the Parent”) and its subsidiaries
(collectively, “the Group”) is a not-for-profit entity limited by
guarantee, incorporated and domiciled in Australia.

The nature and principal activities of the Group is the provision of
accommodation, therapy and health services, respite services, in-
home support, employment, assistive technology and equipment
and support in the community to children and adults with a
disability.

The financial statements were authorised for issue in accordance
with a resolution of the Board of Directors on 3 November 2023.

Statement of compliance

The financial report is a general purpose financial report, which has
been prepared in accordance with the requirements of the
Australian Charities and Not-for-Profit Commission Act 2012,
Australian Accounting Standards - Simplified Disclosures for For-
Profit and Not-for-Profit Tier 2 Entities and other authoritative
pronouncements of the Australian Accounting Standards Board
(AASB). The Group is a not-for-profit, private sector entity which is
not publicly accountable. Therefore, the consolidated financial
statements for the Group are general purpose financial statements
that have been prepared in accordance with Australian Accounting
Standards — Simplified Disclosures.

Currency

The Group'’s consolidated financial statements are presented in
Australian Dollars, which is also the parent company’s functional
currency.

Rounding

The amounts contained in the directors’ report have been rounded
to the nearest $1,000 (where rounding is applicable) where noted
($000) under the option available to the Company as provided in
ASIC Corporations (Rounding in Financial/Directors’ Reports)
Instrument 2016/191. The Company is an entity to which this
legislative instrument applies.

Comparative figures

The comparative figures for the previous period have been
reclassified where necessary, in order to conform to the current
year’s presentation. Such reclassification does not affect the
previously reported net profits or net assets.

Basis of preparation

The financial report has been prepared on a historical cost basis,
except for freehold land and buildings classified as property and
equipment, which are measured at fair value.

The financial statements comprise the financial results of the Group
and its subsidiaries as at 30 June each year. Subsidiaries are fully
consolidated from the date on which control is obtained by the
Group and cease to be consolidated from the date at which the
Group ceases to have control.

The financial statements of subsidiaries are prepared for the same
reporting period as the Parent, using consistent accounting policies.
All intercompany balances and transactions, including unrealised
profits or losses arising from intra-group transactions, were
eliminated in full.

The consolidated financial statements provide comparative
information in respect of the previous period.

The Directors have prepared a cash flow statement for the 12
months following the reporting date which demonstrates that the
Group will have sufficient funds available to continue as a going
concern.

The Group took the decision during the year ended 30 June 2020 to
strengthen its working capital by entering into a market rate loan
facility (the Facility) of $5,500,000 together with an overdraft facility
of $500,000. Drawdowns for the overdraft facility are restricted to
80% of the total amount of NDIS receivables held by the Group.
This Facility was extended for an additional 12 months during the
financial year 30 June 2023. All drawings made must be repaid in

full every 60 days. As at 30 June 2023 the Facility and the overdraft
remain undrawn.

Economic dependency

The financial report was prepared on a going concern basis, which
contemplates the continuity of ordinary business activity and the
realisation of assets and settlement of liabilities in the normal
course of business. In forming this view, the Directors are cognisant
of the dependency of the Group on significant grant contributions
from the Commonwealth. If those grant contributions were not
received, the Group would encounter difficulty in maintaining the
current level of services rendered.

Consolidation

The consolidated financial statements comprise of the ultimate
parent entity, Ability Centre Australasia Limited, and its controlled
entities, which include Ability WA Foundation (formerly The
Cerebral Palsy Foundation), the Cerebral Palsy Innovation Institute
Pty Ltd and The Trustee for the Cerebral Palsy Innovation Institute.

The Board of Directors resolved that the controlled entities of the
Group share common goals and outcomes. The Board of Directors
considered that, in the interest of providing full and open information
to members, the financial statements would be prepared on a
consolidated basis.

Business Combination

The Group accounts for business combinations using the
acquisition method when the acquired set of activities and assets
meets the definition and control is transferred to the Group. In
determining whether a particular set of activities and assets is a
business, the Group assesses whether the acquired set has the
ability to produce outputs.

The consideration transferred in the acquisition is generally
measured at fair value, as are the identifiable net assets acquired.
Any gain on a bargain purchase is recognised in profit or loss
immediately.

Current versus non-current classification

The Group presents assets and liabilities in the statement of
financial position based on a current and non-current classification.
An asset is current when it is:

X Expected to be realised or intended to be sold or consumed
in the normal operating cycle;

X Held primarily for the purpose of trading;

X Expected to be realised within twelve months after the

reporting period; or,

X Cash or cash equivalent, unless restricted from being
exchanged or used to settle a liability for at least twelve
months after the reporting period.

All other assets are classified as non-current.
A liability is current when:

It is expected to be settled in the normal operating cycle;
It is held primarily for the purpose of trading;

It is due to be settled within twelve months after the
reporting period; or,

X There is no unconditional right to defer the settlement of the
liability for at least twelve months after the reporting period.

The Group classifies all other liabilities as non-current.
Key estimates and judgements

In applying the Group’s accounting policies, management
continually evaluates judgements, estimates and assumptions
based on experience and other factors, including expectations of
future events that may have an impact on the Group. All
judgements, estimates and assumptions made are believed to be
reasonably based on the most current set of circumstances known
to management. Actual results may differ from those judgements,
estimates and assumptions.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

for the year ended 30 June 2023

Significant judgements, estimates and assumptions made by
management in the preparation of these financials are found in the
following notes:

Note 3 Trade Receivables Page 16
Note 4 Inventories Page 16
Note 5 Property, plant and equipment Page 17
Note 7 Leases Page 18
Note 8 Deferred income Page 19
Note 9  Provisions Page 19

Finance income and finance costs

Finance income comprises interest income on funds invested.
Interest income is recognised as it accrues in the statement of
comprehensive income, using the effective interest rate.

Finance costs comprise interest expense on borrowings, lease
liabilities, unwinding of the discount on provisions.

1. Revenue and expenses

1.1 Revenue and other operating income

Consolidated 2023 2022
1 1
Revenue from contracts with customers
Government grants 8,228 6,297
NDIS 70,360 64,090
Containers for Change 802 950
Sale of goods 4,276 4,820
Rendering of services 404 518
;I'S;?cl) rl;(]e;/;nue from contracts with 84,070 76,675
Other revenue
Rental income 1,447 1,452
Total other revenue 1,447 1,452
Total revenue 85,517 78,127
Other income
Donations and bequests 368 428
2§a%?éri1tisrt:rchase Gain on Lifeplan 2764 )
Client recoveries 355 274
Gain on disposal of plant and equipment 41 114
One Off NDIA Provider Payment - 1,724
Other 317 441
3,845 2,981
Finance income
Interest income 601 43
601 43

Recognition and measurement

Revenue is recognised and measured at the fair value of the
consideration received or receivable to the extent that it is probable
that economic benefits will flow to the Group and the revenue can

be reliably measured.

Revenue from contracts with customer V

3886%

AASB 15 established a five-step model to account for revenue
arising from contracts with customers and requires that revenue be
recognised at an amount that reflects the consideration to which an
entity expects to be entitled to exchange for transferring goods or

services to a customer.

For each contract with a customer, the Group: identifies the contract
with a customer; identifies the performance obligations in the
contract; determines the transaction price which takes into account
estimates of variable consideration and the time value of money;
allocates the transaction price to the separate performance
obligations on the basis of the relative stand-alone selling price of
each distinct good or service to be delivered; and recognises
revenue when or as each performance obligation is satisfied in a
manner that depicts the transfer to the customer of the goods or

services promised.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

for the year ended 30 June 2023

x Government grants

The Group’s programs are supported by grant contributions
from the Commonwealth and State Government.

Grants received by Group have been accounted for under both
AASB 15 and AASB 1058 depending on the terms and
conditions and decisions made, Refer to accounting policy for
AASB 15 and AASB 1058 on Page 15.

x Rendering of services

Revenue from the provision of services is recognised on the
date of delivery of those services to the care recipient. This
revenue includes NDIS funding.

x Sale of goods

Revenue from the sale of goods is recognised when the
significant risks and rewards of ownership have passed to the
customer at the point that title passes.

x Rental income

Rental income from residential accommodation properties is
recognised on a straight-line basis across the lease term.

x Bargain purchase gain on Lifeplan transfer of business

On 17 April 2023, the Group obtained control over Life Plan
Recreation and Leisure Association Incorporated (“Lifeplan”).

There was no consideration transferred to Lifeplan as part of
the business transfer. As at acquisition date (17 April 2023) the
Group has recognised the following identifiable assets acquired,
and liabilities assumed resulting in a gain on bargain purchase
($2,764,000) attributable to the Group.

Consolidated 2023
1

Cash and cash equivalents 1,124

Property, plant & equipment 1,633

Employee entitiements (net) 7

2,764

Cash and cash equivalents consists of Lifeplan’s cash on hand,
deposits held at call with banks and other short-term highly
liquid investments with original maturities of three months or
less at acquisition date. A provisional amount for cash and cash
equivalents has been recognised, as Lifeplan had not
transferred their bank balances as at 30 June 2023. This is
expected to occur by 30 June 2024.

Property, plant and equipment comprises of $1,400,000 of land
and buildings, and $233,000 for fleet of motor vehicles
transferred from Lifeplan, all recognised at fair value.

$250,000 was transferred from Lifeplan to the Group to cover
the $243,000 of leave entitlements taken up by the Group as at
acquisition date. This resulted in a net gain of $7,000
attributable to the Bargain Purchase Gain of Lifeplan.

x Donations and bequests

Donations collected are recognised as income when the Group
gains control, economic benefits are probable and the amount
of the donation may be measured reliably.

Bequests are recognised when the legacy is received. Revenue
from legacies comprising bequests of shares or other property
are recognised at fair value, being the market value of the
shares or property at the date the Group becomes legally
entitled to the shares or the property.

x Containers for Change

In compliance with AASB 15 Containers for Change revenue
has been recognised on a net basis of processing and handling
fees less amounts collected on behalf of customers.

X Interest income

Interest income is recognised on an accrual basis using the
effective interest rate method (EIR). The EIR is the rate that
exactly discounts the estimated future cash receipts over the
expected life of the financial instrument or a short period, where
appropriate, to the net carrying amount of the financial asset.

AASB1058 Income of Not-for-Profit Entities

This Standard clarifies and simplifies the income recognition
requirements that apply to not-for-profit (“NFP”) entities, in
conjunction with AASB 15 Revenue from Contracts with Customers.

This Standard supersedes all the income recognition requirements
relating to private sector NFP entities, and the majority of income
recognition requirements relating to public sector NFP entities,
previously in AASB 1004 Contributions. The requirements of this
Standard more closely reflect the economic reality of NFP entity
transactions that are not contracts with customers. The timing of
income recognition depends on whether such a transaction gives
rise to a liability or other performance obligation (a promise to
transfer a good or service), or a contribution by owners, related to
an asset (such as cash or another asset) received by an entity.

This Standard applies when a NFP entity receives volunteer
services or enters into other transactions where the consideration to
acquire an asset is significantly less than the fair value of the asset
principally to enable the entity to further its objectives. In the latter
case, the entity recognises and measures the asset at fair value in
accordance with the applicable Australian Accounting Standard.
Upon initial recognition of the asset, this Standard requires the
entity to consider whether any other financial statement elements
should be recognised. These related amounts are accounted for in
accordance with the applicable Australian Accounting Standard.

If the transaction is a transfer of a financial asset to enable an entity
to acquire or construct a recognisable non financial asset to be
controlled by the entity (i.e. an in-substance acquisition of a non-
financial asset), the entity recognises a liability for the excess of the
fair value of the transfer over any related amounts recognised. The
entity recognises income as it satisfies its obligations under the
transfer similarly to income recognition in relation to performance
obligations under AASB 15.

If the transaction does not enable an entity to acquire or construct a
recognisable non-financial asset to be controlled by the entity, then
any excess of the initial carrying amount of the recognised asset
over the related amounts is recognised as income.

1.2 Employee benefits expense

Consolidated 2023 2022
il 1

Wages and salaries 69,178 61,857

Superannuation 6,687 5,831

Employee entitlements 1,556 1,007

Workers’ compensation insurance 1,118 1,033

78,539 69,728

Recognition and measurement

Employee benefits are recognised in the statement of profit or loss
and other comprehensive income upon utilisation of the service or
at the date of origin.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

for the year ended 30 June 2023

1.3 Income tax expense

No provision for income taxes was recognised by the Group, which
is exempt from income tax under Division 40 of the Income Tax
Assessment Act 1997.

2. Cash and cash equivalents

Consolidated 2023 2022
1 1

Cash at bank and on hand 23,116 22,371

Restricted cash 1,678 1,510

24,794 23,881

Recognition and measurement

Cash and cash equivalents in the statement of financial position
comprise cash at bank and short-term deposits with an original
maturity of three months or less. Cash and cash equivalents are
stated at fair value in the statement of financial position.

Restricted cash

Restricted cash represents bank accounts held by the Group on
behalf of customers, bank guarantees on leased properties, and
salary packaging held by the Group on behalf of employees.

Collateral

The Group has pledged a part of its short-term deposits to fulfil
collateral requirements. Refer to Note 11 for further details

3. Trade receivables

not track changes in credit risk, but instead recognises a loss
allowance based on lifetime ECLs at each reporting date. The
Group has established a provision matrix that is based on its
historical credit loss experience, adjusted for forward-looking factors
specific to debtors and macroeconomic conditions.

Bad debts are written-off when identified. Subsequent recoveries of
bad debts previously written-off are recognised to other income in
the consolidated statement of profit or loss.

At 30 June 2023, an expected credit loss was recognised of
$116,627 (2022: $91,863).

The Group’s customers are required to pay in accordance with
agreed payment terms. Depending on the product sold or service
rendered, settlement terms are 30 days from the date of invoice.

Fair value
The carrying amount of trade and other receivables approximates
their fair value.

4. Inventories

Consolidated 2023 2022
1 1
Raw materials 852 755
Work-in-progress 497 483
Finished goods 294 283
Inventories held at cost 1,643 1,522

Inventories held at net realisable value - -
1,643 1,522

Consolidated 2023 2022
1 1

Trade receivables 2,591 2,158

Expected credit loss (117) (92)

Other receivables 1,502 3,153

Indirect taxes receivable 324 809

4,300 6,028

Other Receivables

Included in Other receivables in the financial year ended 30 June
2022 was the one off provider payment from NDIS of $1,724,044
(2023: $Nil). This amount was accrued as at 30 June 2022, and
was subsequently receipted in August 2022. The payment was in
recognition of the costs of keeping participants safe, particularly
during COVID, and the significant overhead costs incurred as a
result in the financial year ended 30 June 2022 that were not
previously taken into account.

Also included in Other receivables are receivables for NDIA
services $1,289,762 (2022:$1,254,819) provided for but cash not
yet receipted as at 30 June 2023. The majority of these services
relate to Supported Independent Living (SIL).

Key judgement: Initial recognition and subsequent
measurement

Trade and other receivables, including receivables from related
parties, are initially recognised at fair value and subsequently
measured at amortised cost less an allowance for expected credit
losses (“ECLs"). The Group applies the simplified approach in
calculating ECLs for trade receivables. Therefore, the Group does

Recognition and measurement
Inventories are valued at the lower of cost and net realisable value.

Costs incurred in bringing each product to its present location and
condition are accounted for as follows:

X Raw materials: Purchase costs on a weighted average cost
basis

x Finished goods and work-in-progress: Cost of direct
materials and labour and a proportion of manufacturing
overheads based on normal operating capacity

Inventories determined to be obsolete or damaged are written down
to net realisable value, being the estimated selling price less selling
costs.

During 2023 $2,184,426, (2022: $2,488,963)) was recognised as an
expense for inventories during the year.

Key judgement: Net realisable value

The key assumptions, which require the use of management
judgement, are the variables affecting costs recognised in bringing
inventory to their location and condition for sale, estimated costs to
sell and the expected selling price. These key assumptions are
reviewed by management at least annually.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

for the year ended 30 June 2023

5. Property, plant and equipment

Assets
Freehold under Plant and Motor
Consolidated land Buildings  construction equipment vehicles Total
1 1 1 1 1 il
Cost or valuation
At 30 June 2022 16,771 20,001 342 14,900 5,511 57,525
Additions - 382 636 702 660 2,380
Acqui_sitio_ns through business 1200 200 } } 233 1633
combinations ’ ’
Disposals (1,050) (50) - (48) (645) (1,793)
Revaluations 910 790 - - - 1,700
Reclassification - - (289) 289 - -
At 30 June 2023 17,831 21,323 689 15,843 5,759 61,445
Depreciation and impairment
At 30 June 2022 - (895) - (10,495) (4,830) (16,220)
Depreciation charge for the year - (661) - (1,289) (312) (2,262)
Disposals - 2 - 14 261 277
Revaluations - 55 - - - 55
Impairment - - - - - -
At 30 June 2023 - (1,499) - (11,770) (4,881) (18,150)
Net book value
At 30 June 2022 16,771 19,106 342 4,405 681 41,305
At 30 June 2023 17,831 19,824 689 4,073 878 43,295
Fair value

Recognition and measurement

Assets under construction are stated at cost, net of accumulated
impairment losses, if any. Plant and equipment is stated at cost, net
of accumulated depreciation and accumulated impairment losses.
Such costs include the cost of replacing part of the plant and
equipment. Repair and maintenance costs are expensed to profit or
loss as incurred.

Freehold land and buildings are measured at fair value less
accumulated depreciation, if applicable, and impairment losses
recognised after the date of revaluation. Valuations are performed
triennially to ensure that the carrying amount of the revalued asset
does not differ materially from its fair value.

A revaluation surplus is recorded in other comprehensive income
and credited to the asset revaluation surplus in equity. However, to
the extent that it reverses a revaluation deficit of the same asset
previously recognised in profit or loss, the increase is recognised in
profit and loss. Any accumulated depreciation at the date of
revaluation is eliminated against the gross carrying amount of the
asset and the net amount is restated to the revalued amount of the
asset.!A revaluation decrement is recognised in the income
statement, except to the extent that it offsets an existing surplus on
the same asset recognised in the asset revaluation surplus.

An annual transfer from the asset revaluation surplus to retained
earnings is made for the difference between the depreciation based
on the revalued carrying amount of the asset and depreciation
based on the asset’s original cost. Additionally, accumulated
depreciation as at the revaluation date is eliminated against the
gross carrying amount of the asset and the net amount is restated
to the revalued amount of the asset. Upon disposal, any revaluation
surplus relating to the particular asset being sold is transferred to
retained earnings.

Any accumulated depreciation at the date of revaluation is
eliminated against the gross carrying amount of the asset and the
net amount is restated to the revalued amount of the asset.

Management determined that freehold land and buildings constitute
a separate class of property, plant and equipment based on the
nature, characteristics and risks of the properties.

The fair value of the properties was determined using the market
comparable method. The valuations were performed by an
independent valuer and are based on proprietary databases of
active market prices of transactions for properties of similar nature,
location and condition. At the dates of revaluation, 30 June 2023,
the properties’ fair values are based on valuations performed by
Property Compass, an accredited independent valuer who has
valuation experience for similar properties in Australia.

As at 30 June 2023, Management opted to revalue only one
property (337 Victoria Rd, Malaga, Western Australia) due to its
significant uplift in market value.

A net gain from the revaluation of the property referred to above of
$1,755,000 (2022: Nil) was recognised in Other Comprehensive
Income.

Depreciation and derecognition

Depreciation is calculated on a straight-line basis over the
estimated useful lives of the assets as follows:

x Buildings: 40 years

x Plant and equipment: 5 to 10 years
X Motor vehicles: 3 to 10 years

x IT Equipment: 3 years

An item of property, plant and equipment is derecognised on
disposal or when no future economic benefits are expected from its
use or disposal. Any gain or loss arising on the derecognition of the
asset, calculated as the difference between the net disposal
proceeds and the carrying amount of the asset, is included in the
statement of profit or loss on derecognition.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

for the year ended 30 June 2023

Key judgement: Useful life of depreciable assets

The residual values, useful lives and methods of depreciation of
property, plant and equipment are reviewed at each financial year
and adjusted prospectively based on the expected utility of the
assets.

6. Trade and other payables

Consolidated 2023 2022
1 1

Trade payables 869 694
Salaries and wages payable 2,285 1,944
Accrued payables 1,097 594
Indirect taxes payable 65 61
Other current liabilities 45 4
Liabilities relating to restricted cash 1,568 1,373

5,929 4,670

Recognition and measurement

Trade and other payables are initially measured at fair value and
subsequently carried at amortised cost when goods and services
are received, whether or not billed to the Group, prior to the end of
the reporting period.

Trade and other payables represent non-interest bearing and are
normally settled on 30-day terms.

Fair value

The carrying amount of trade and other payables approximates their
fair value.

7. Leases

AASB 16 Leases
Estimating the incremental borrowing rate

The Group cannot readily determine the interest rate implicit in the
lease, therefore, it uses its incremental borrowing rate (IBR) to
measure lease liabilities. The IBR is the rate of interest that the
Group would have to pay to borrow over a similar term, and with a
similar security, the funds necessary to obtain an asset of a similar
value to the right-of-use asset in a similar economic environment.
The IBR therefore reflects what the Group ‘would have to pay’,
which requires estimation when no observable rates are available
(such as for subsidiaries that do not enter into financing
transactions) or when they need to be adjusted to reflect the terms
and conditions of the lease (for example, when leases are not in the
subsidiary’s functional currency). The Group estimates the IBR
using observable inputs (such as market interest rates) when
available and is required to make certain entity-specific estimates
(such as the subsidiary’s stand-alone credit rating).

Group as a Lessee

The Group has lease contracts for various items for offices and
other equipment used in its operations. Offices and other equipment
generally have lease terms of between three and five years. The
Groups obligation under its leases are secured by the lessor’s title
to the leased assets. Generally, the Group is restricted from
assigning and subleasing the leased assets. There are several
lease contracts that include extension and termination options.

The Group also has certain leases with terms of less than 12
months or of low value. The Group applies the ‘short term lease’
and ‘lease of low value assets’.

The Group recognises right-of-use assets at the commencement
date of the lease (i.e., the date the underlying asset is available for
use). Right-of-use assets are measured at cost, less any

accumulated depreciation and impairment losses, and adjusted for
any remeasurement of lease liabilities. The cost of the right-of-use
assets includes the amount of lease liabilities recognised, initial
direct costs incurred, and lease payments made on or before the
commencement date less any lease incentives received.

The Group has several lease contracts that include extension
options. The Group applies judgement in evaluating whether it is
reasonably certain whether or not to exercise the option to renew
the lease. That is, it considers all relevant factors that create an
economic incentive for it to exercise the renewal. After the
commencement date, the Group reassess the lease term if there is
a significant event or change in circumstances that is within its
control and affects its ability to exercise or not to exercise the option
to renew.

Right-of-use assets are depreciated on a straight line basis over the
shorter of the lease term and the estimated useful lives of the
assets, as follows:

x  Land and buildings 3 to 12 years

If ownership of the leased asset transfers to the Group at the end of
the lease term or the cost reflects the exercise of a purchase option,
depreciation is calculated using the estimated useful life of the
asset. The right-of use assets are also subject to impairment.

Set out below are the carrying amounts of right-of-use assets
recognised and the movements during the period:

2023 2022

1 1
Opening Balance 308 633
Additions 331 -
Depreciation expense (367) (325)
Impairment - -
At 30 June 272 308

Set out below are the carrying amounts of lease liabilities and the
movements during the period:

Consolidated 2023 2022
il 1
Opening Balance 430 914
Additions 331 -
Accretion of Interest 12 23
Payments (465) (507)
Balance at 30 June 308 4350
Current 230 398
Non-Current 78 32
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

for the year ended 30 June 2023

8. Deferred income

Deferred

Consolidated income
1

At 1 July 2022 4,254
Arising 5,201
Utilised (5,606)
Refunded* (49)
At 30 June 2023 3,800
Current 3,800

Non-current -

*Refunded amounts relate to refunds of unspent grants received in
advance.

Recognition and measurement

The liability for deferred income is the unutilised amounts of grants
received on the condition that specified services are delivered or
conditions are fulfilled. Ordinarily, the services are provided or the
conditions are satisfied within twelve months of the receipt of the
grant.

Where the amount received is in respect of services to be provided
over a period that exceeds twelve months after the reporting date or
the conditions will only be satisfied more than twelve months after
the reporting date, the liability is discounted and presented as non-
current in the statement of financial position.

Key judgements: Deferred revenue

Management requires judgement to determine key assumptions
used in evaluating whether performance criterion attached to a
service arrangement were satisfied and the likelihood that the
Commonwealth would request a refund, partially or in full, for
unspent grant contributions.

9. Provisions

Consolidated 2023 2022
1 1

Annual leave 6,307 5,192
Long service leave 5,308 4,776
Accrued days off 511 556
Other 901 702

13,027 11,226
Current 11,299 9,824
Non-current 1,728 1,402

A reconciliation of each class of provisions is provided below.

Recognition and measurement

Provision is made for employee benefits accumulated as a result of
employee rendering services up to the end of the reporting period.
These benefits include wages, salaries, annual leave and long-
service leave.

Liabilities in respect of employees’ services rendered that are not
expected to be wholly settled within one year after the end of the
reporting period in which the employees render the related services
are recognised as long-term employee benefits.

These liabilities are measured at the present value of the estimated
future cash outflow to be made to the employees using the
projected unit cost method. Liabilities expected to be wholly settled
within one year after the end of the reporting period in which the
employees render the related services are classified as short-term
benefits and measured at the amount due to be paid.

Key judgments: Long-service leave

Long service leave is measured at the present value of the benefits
accumulated up to the end of the reporting period. The liability is
discounted using an appropriate discount rate. Management
requires judgement to determine key assumptions used in the
calculation of future increases in salaries and wages, future on-cost
rates and future settlement dates of employees’ departures.

Key assumptions when entered into the calculation of the provision
for long service leave included:

X Discount rate of 5.32 per cent (2022:1.31 per cent)

X Expected weighted average future increases in salaries and
wages of 4.5 per cent (2022: 2.5 per cent).

10. Reserves
2WKHU FRPSUHKHQVLYH iteqh,Rétiaf ta &,

The disaggregation of changes in OCI by each type of reserve in
equity is set out below:

Asset
revaluation
reserve

1
As at 30 June 2021 20,475
Revaluation (in)/decrement on buildings -
Revaluation (in)/decrement on freehold land -
As at 30 June 2022 20,475
Revaluation increment on buildings 910
Revaluation increment on freehold land 845
As at 30 June 2023 22,230

Annual Long Accrued Other Total

Consolidated L Service Days Off

eave L

eave
1 q 1 1 1

Balance at 1 July 2022 5,192 4,776 556 702 11,226
Assumed in a
business combination 130 13 ) . 243
Provisions made 5,050 1,162 201 199 6,612
during the year
Provisions used during
the year (4,065) (743) (246) - (5,054)

6,307 5,308 511 901 13,027
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11. Commitments

During 2023, $80,004 (2022: $53,780) was recognised as an
expense for short term leases of rented properties and plant. This
cost was recognised in administrative expenses.

For future minimum rentals payable under non-cancellable leases in
relation to properties and equipment not yet commenced as at 30
June are as follows:

13. $ X G L WrBerauth¥ration

The auditor of Ability Centre Australasia Limited is KPMG Australia
(2022: Ernst & Young Australia).

Consolidated 2023 2022
1 1

Audit or review of the group 70 85

Other assurance services - 25

70 110

Consolidated 2023 2022
1 1
Within one year 716 460
After one year but not more than 2,033 1,181
five years
More than five years 3,424 4,109
6,173 5,750

Contingent liabilities

Contingent liabilities relate to actual or potential claims of the Group
that have arisen in the ordinary course of business, the outcome of
which cannot be foreseen at present and for which no amounts are
provided for in the statement of financial position.

Contingent liabilities include:

X The Group has issued guarantees related to workers’
compensation liabilities.

X At 30 June 2023, the Group had contingent liabilities of
$2,225,000 (2022: $2,225,000) related to three 50-year lease
arrangements with the Housing Authority for the construction
of new accommodation facilities. These contingent liabilities
will only become payable on breaches of the terms of the
agreements.

X Certain claims arising with employees have been made
against certain controlled entities in the ordinary course of
business, some of which involve litigation or arbitration. The
Directors do not consider that the outcome of any of these
claims will have a materially adverse impact of the financial
position of the Group.

Guarantees

At 30 June 2023, the Group provided guarantees of $136,820
(2022: $186,820) as security for leased properties. No liability is
expected to arise.

12. Members of the Group

The consolidated financial statements of the Group include:

X Ability WA Foundation (formerly The Cerebral Palsy
Foundation)

The Cerebral Palsy Innovation Institute Pty Ltd
Trustee for Cerebral Palsy Innovation Institute

14. Related party disclosures

Note 14 provides information on the organisational structure of the
Group.

A Trustee of Ability WA Foundation (formerly the Cerebral Palsy
Foundation) is a partner at Lavan, a legal firm that provides legal
services to the Group at discounted hourly rates.

Unless otherwise stated, no related party transactions incorporate
special terms and conditions and no guarantees were given.

Compensation of key management personnel to the Group

Key management personnel of the Group include the Board of
Directors, the Chief Executive Officer and Other Executives.

For the year ended 30 June 2023, $1,882,909 (2022: $1,538,673)
was recognised as an expense in relation to key management
personnel remuneration. $230,251 ($267,810 payable for the year
ended 30 June 2022) in director fees were paid to the Board of
Directors for the year ended 30 June 2023, in accordance with the
approval of Directors remuneration at the 2021 Annual General
Meeting.

15. Events after the end of the reporting period

No other matters or circumstances have arisen since the end of the
financial year which significantly affected or may significantly affect
the Group’s operations, the results of those operations or the state

of affairs of the Group in future financial years.

16. Other accounting policies
(a) Summary of other significant accounting policies
*RRGVY DQG VHUYLFHV WDJ[ 3*67"

Revenue, expenses and assets are recognised net of the amount of
GST, except where the amount of GST incurred is not recoverable
from the Australian Taxation Office (“ATO"), in which case the GST
is recognised as part of the revenue or expense item or as part of
the cost of acquisition of the asset, as applicable.

Receivables and payables are stated inclusive of the amount of
GST receivable or payable. The net amount of GST recoverable
from, or payable to, the ATO is included within taxes receivable in
the statement of financial position.

Commitments and contingencies are disclosed net of the amount of
GST recoverable from, or payable to, the ATO.

Cash flows are presented on a gross basis. The GST components
of cash flows arising from investing or financing activities which are
recoverable from, or payable to, the ATO are presented as
operating cash flows included in receipts from customers or
payments to suppliers.

Impairment of non-financial assets

The Group assess, at each reporting date, whether there is an
indication that an asset may be impaired. If any indication exists, or
when annual impairment testing for an asset is required, the Group
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estimates the asset's recoverable amount. An asset’s recoverable
amount is the higher of an assets fair value less costs of disposal
and its value in use. The recoverable amount is determined for an
individual asset, unless the asset does not generate cash flows that
are largely independent of those from other assets or groups of
assets. When the carrying amount of an asset exceeds its
recoverable amount, the asset is considered impaired and is written
down to its recoverable amount.

In assessing value in use, the estimated future cash flows are
discounted to their present value using a pre-tax discount rate that
reflects current market assessments of the time value of money and
the risks specific to the asset. In determining fair value less costs of
disposal, recent market transactions are taken into account. If no
such transactions can be identified, an appropriate valuation model
is used. These calculations are corroborated by valuation multiples,
quoted share prices for publicly traded companies or other available
fair value indicators.

(b) New and amended standards and interpretations

There are no new Australian Accounting Standards and
Interpretations relevant to the Group that have recently been issued
or amended for the period ended 30 June 2023.
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